
 

AGI CODE OF CONDUCT 

 

1. Inclusivity and Respect: 

a. AGI and its members shall foster an inclusive and respectful environment, 

treating all individuals with dignity, regardless of their race, ethnicity, 

gender, sexual orientation, religion, disability, or any other characteristic.  

b. AGI members shall actively listen to diverse perspectives, engage in 

constructive dialogue, and promote a culture of open-mindedness, 

empathy, and understanding. 

2. Collaboration and Cooperation: 

a. AGI members shall prioritize collaboration and cooperation, working 

together towards common goals and supporting each other's growth and 

success.  

b. AGI members shall communicate openly and honestly, valuing teamwork, 

mutual respect, and collective decision-making. 

3. Ethical Behavior: 

a. AGI members shall adhere to high ethical standards, acting with integrity, 

honesty, and transparency in all interactions and activities. 

b. AGI members shall avoid conflicts of interest and act in the best interest 

of the group, its stakeholders, and the communities it serves. 

4. Professionalism and Accountability: 

a. AGI members shall maintain a high level of professionalism, demonstrating 

professionalism in their conduct, appearance, and communication. 

b. AGI members shall take responsibility for their actions and be accountable 

for meeting their commitments and obligations. 

5. Confidentiality and Data Privacy: 

a. AGI members shall respect the confidentiality of sensitive information and 

data shared within the group, exercising appropriate care to protect 

privacy and data security. 

b. AGI members shall comply with applicable laws and regulations regarding 

data protection and privacy. 

6. Non-Discrimination and Harassment: 

a. AGI members shall not engage in any form of discrimination, harassment, 

or bullying based on race, ethnicity, gender, sexual orientation, religion, 

disability, or any other protected characteristic. 

b. AGI members shall promptly report any incidents of discrimination or 

harassment to the appropriate channels within the group, ensuring a safe 

and inclusive environment for all. 



 

7. Intellectual Property and Attribution: 

a. AGI members shall respect intellectual property rights and give 

appropriate credit and attribution when using or referencing the work, 

ideas, or contributions of others. 

b. AGI members shall not engage in plagiarism or unauthorized use of 

intellectual property and shall seek appropriate permissions and licenses 

when necessary. 

8. Continuous Learning and Improvement: 

a. AGI members shall embrace a growth mindset and engage in continuous 

learning and professional development to enhance their skills, knowledge, 

and effectiveness. 

b. AGI members shall provide and receive constructive feedback, 

contributing to the improvement and development of the group and its 

members. 

By adhering to this Code of Conduct, AGI aims to create a positive, inclusive, and 

collaborative environment that values diversity, promotes ethical behavior, and 

fosters the personal and professional growth of its members. 

 

 


